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Producer : GUANGDONG SINGWEAR .
GARMENTS CO., LTD alTIfOI'I BSCI

DBID : 334274 and Audit Id : 198226 Audit Date : 17/11/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
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Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
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Producer : GUANGDONG SINGWEAR .
GARMENTS CO., LTD amfori @ BSCl

DBID : 334274 and Audit Id : 198226 Audit Date : 17/11/2020 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : GUANGDONG SINGWEAR GARMENTS CO., LTD
DBID number : 334274
Audit ID : 198226
Address : Xiangang Industrial Park, Simapu Town, Chaonan District, Shantou
Province : Guangdong Country : China
Management Representative : Che Tongbiao
Contact person: Che Tongbiao Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Underwear
.
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Producer : GUANGDONG SINGWEAR .
GARMENTS CO., LTD amfori @ BSCI

DBID : 334274 and Audit Id : 198226 Audit Date : 17/11/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 19/11/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

[Location and basic information]:
This was a semi announced full audit for GUANGDONG SINGWEAR GARMENTS CO., LTD J* 4 ik /R I 2 45 FR /A 71 (914405146771147201), which was
located at Xiangang Industrial Park, Simapu Town, Chaonan District, Shantou, Guangdong, China (77 [ ™ < il Sk i 75 [X. & i Al Tolk ).

The factory was established on July 18, 2008 and its business operation validity was long-term. The auditor verified the business license with the address,
legal entity representative, business scope, and other information according to website http://www.gsxt.gov.cn/. The local factory name and address was
same as above.

[Structure of facility]:

Within the factory boundary, there were two factories in the same industrial park including the auditee and another Garments Co., Ltd. specialized in
garments manufacturing. There auditee owned one 6-storey production building (total area around 24200 square meters) and one 11-level production
building (total area around 7800 square meters), one 6-storey building (total area around 5245 square meters, 1F to 3F used as office and 4F to 6F as
dormitory room). The factory also rented one 6-storey dormitory building #4 from the garment Co., Ltd. (total area around 7130 square meters).
Independent business licenses and lease contracts were provided for review. Per onsite observation, management and workers interview, no production
business relation, co-mingle management and worker with other factories was detected.

The main products manufactured by the facility were Underwear. The main production activities include weaving, cutting, sewing, printing, ironing,
inspection and packing. The dyeing was subcontracted if the production needed. There were no subcontracted labor noted in the factory. No security
guards used by auditee. The security guards at entrance was used by the industrial park. There was one kitchen and canteen building in the Garments Co.,
Ltd. Two factories shared same kitchen and canteen. The canteen was operated by the garment Co., Ltd.

[Employee analysis]:

A total of 412 employees were currently working at the factory, which included 160 male employees and 252 female employees. The ethnic backgrounds of
employees were all Chinese, 139 employees were migrated from other Provinces such as Hubei, Guangxi and etc. All workers were recruited by the
factory directly. The youngest employee at the factory was 18 years old.

[Working hours]:

According to management and provided time records from October 2019 to the audit day, the factory used face recognition system to record workers’
working hours. There were two shifts for workers in weaving section, the day shift was from 8:00 to 20:00 and the night shift was from 20:00 to 8:00.
Workers in other production departments have one shift and their regular working hours were from 8:00 to 12:00 and 13:30 to 17:30. 3 to 4.25 regular
overtime hours were conducted for 5 times a week and 8 rest day overtime hours on Saturday was also arranged generally. And the sample workers’
maximum overtime hours were 4.25 hours a weekday, 12 hours a rest day, 32 hours a week and 172 hours a month in the sampled months. The most
consecutive working days without rest were 6. As per factory management, there was no obvious peak production month in the factory.

[Wage information]:

Payroll records of October 2019 to September 2020 were provided for review and 22 employees were selected as samples, it was noted that the minimum
hourly wage of the sample workers was RMB 8.91, which was equal to the local legal minimum hourly rate standard. The regular overtime hours and rest
day overtime hours were paid at 150% and 200% of regular rate, respectively. Employees were paid by hourly rate around 25th of each month for previous
payment cycle by cash.

[Summary of social insurance]:

It was noted that there were a total of 412 employees including 11 newly hired employees and 22 retired employees (all were permanent and non-
dispatched employees) in the factory, thus totally 379 employees were eligible to receive five types of social insurances according to the law. The social
insurance receipts from August to October 2020 were provided for review. Based on social insurance receipts of October 2020, 155 employees (40.8%
employees) were enrolled in pension insurance, unemployment insurance, medical insurance, child-bearing insurance and occupational injury insurance.
The auditee provided commercial accident insurance to the rest workers.

[Summary of closing meeting]:
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Producer : GUANGDONG SINGWEAR -
GARMENTS CO., LTD amfori @ BSCI

DBID : 334274 and Audit Id : 198226 Audit Date : 17/11/2020 Trade with purposs

Audit Type : Full Audit

All the findings were discussed with the management in the closing meeting. The factory signed the onsite finding report, BSCI COC & TOI. The auditor
reminded the factory that they should submit the Remediation Plan into the BSCI Platform within 60 days. The management was receptive of all the
findings and gave the willingness to take appropriate corrective actions.

The performance areas needed improvement were PA1, PA2, PA5, PA6, PA7 and PA12.

Remark
1: There was no contractor or agency used by the auditee, which makes the agency labour contract or contractor license/permit not applicable; there was
no collective bargaining agreements in the factory; the auditee did not obtain any government waivers.

2: [APSCA Status]:
Auditor: Jack Dong
APSCA Auditor Number: RA 21703843
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Producer :

GUANGDONG SINGWEAR

GARMENTS CO., LTD

DBID : 334274 and Audit Id : 198226

Audit Type : Full Audit

Audit Date : 17/11/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

GUANGDONG SINGWEAR GARMENTS
CO,, LTD

Legal status :

Limited company

Local Name : IR RER R IREE R AR Year in which the auditee was founded : 2008
(914405146771147201)
Address : Xiangang Industrial Park, Simapu Town, Contact person (please select) : Che Tongbiao
Chaonan District,
Province : Guangdong Contact's Email : chetb@singwear.com
City : Shantou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :

Country : China Website of auditee (if applicable) : None
GPS coordinates : N23°15'55"; E116°23'2" Total turnover (in Euros) : 19000000.00
Sector : Non-Food Of which exports % : 92.00
Industry : Textiles, clothing, leather Of which domestic market % : 8.00
If other, please specify : Production volume : 1300000 pieces per

month
Product Group : Apparel Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Underwear
Auditee's employment structure at the time of the audit
Total number of workers : 412 Total number of workers in the production unit to be monitored (if applicable) :

MALE WORKERS FEMALE WORKERS

Permanent workers 160 252
Temporary workers 0 0
In management positions 45 77
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 63 76
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 160 252
Production based workers 115 175
With shifts at night a4 13
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : GUANGDONG SINGWEAR .
GARMENTS CO., LTD amfori @ BSCI

DBID : 334274 and Audit Id : 198226 Audit Date : 17/11/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: D Deadline date:19/02/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has established complete BSCI procedure. Mr. Che Tongbiao/HR manager was designated to be responsible for BSCI program and
ensure the BSCI program is implemented effectively. The BSCI Code of Conduct had been posted on site for employees' knowledge. They
required all suppliers to sign a commitment regarding social responsibility. For main suppliers, they conducted on-site assessment to evaluate
their social performance and the relevant report and corrective action were kept for tracking. However, based on satisfactory evidence, the main
auditee did not fully respect this principle.
B A% T 5L T SR BSCIE BERL T« %2 AR N\ S B 4 € £1 §iBSCITR H Hf (RBSCIT H G kAT . BLIAA SKIEBSCIT AHEN, J7 5 T 7
fil o MBAVESR A R BERIR 8 — Ak S THEARE TS X T HEABERIRS, A1t AT I PP AR R B, R ORAFAH S I 5 A B S Bt k) LA
B, HSR, T NWERAIES, TEZEHRITRA TR E AN,

1.1 - The main auditee partially respected this principle because BSCI new Code was not carried out effectively, which resulted in the issues on
management system, working hour, Remuneration, H&S, etc.
AP AR E N, AT CAEPR) BSCIFTENIRMEGRAT, UBT T) TEEH RS, T 485 LR (e R 455 .

1.4 - It was noted that the auditee's workforce capacity was not properly organized to meet the expectations of the delivery orders or contracts, which
led to overtime hours exceeding legal requirement.

PRAt R A BT B A B B LA 2T A B A R YT, AT S OB (] i K

Remarks from Auditee:
Accept and will take corrective action.

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: C Deadline date:19/02/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established the policies and procedures to guarantee the workers’ rights, such as safety issues, wages, benefits and etc. The
auditee also had established the management procedure to elect employee representatives in a fair manner, and ensure the workers involvement
and information exchange on workplace issues. The auditee established annual training plan and provided training to employees to realize their
right and responsibility. However, based on satisfactory evidence, the main auditee did not fully respect this principle.
WEFAZITHIE T BORARR RO/ 0 TOALaE, e, e, A5, RN S g a@ R m kAR N TAE, MR THNSE K
Eigggigijﬁ WA E TR IR, SRESFINE R T T M E CRBRI 5I5T. B, T4 AWRMIERE, FEIHRTRE
it XANFEN .

2.2-  As per document review, management and workers interview, it was noted that though the factory established the target of social responsibility
according to the local law and BSCI Code of Conduct, however, the factory did not define the target time and the step-by-step approach toward
sustainable improvements.

RIS A G TV, R LT BARE HRAEBSCIT AN il 4t 2 53AE H Ax, (E-2 B R SCE B (8] S i iz 5 1 3% H AR g pL] o

2.4 - The main auditee partially respected this principle because the interviewed workers and representative did not have good awareness about BSCI
or other social compliances although the auditee provided the training records for review.
AP R S, A T BRI T — RIS, (ERBETIR A B AN 5 ARG X T BSCIEE A ik 2 SR A

2.5- The main auditee partially respected this principle because although the grievance procedure provided by the factory mentioned anonymous
complaint was collected by suggestion box, no any grievance record was collected in the recent one year and the auditee did not conduct
investigation about it. Moreover, the established grievance mechanism was not including all interested parties, only used for internal part.
AP R A SN, )RS TR AL R R, T DAl R AR FR RIS, (R ) IR AR ER U R IE s, T O RR I RAT T
W, BT @SR URLEISa O A R AH Ty, R T A EER .

Remarks from Auditee:
Accept and will take corrective action.
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Producer : GUANGDONG SINGWEAR .

GARMENTS CO., LTD amfori BSCl
DBID : 334274 and Audit Id : 198226 Audit Date : 17/11/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on management interview and document review, no labor union was established in the factory, but there were 8 employee representatives
elected fairly by all employees on December 28, 2019. The meeting between employee representative and management was conducted around
once per 3 months and the latest one was conducted in September 2020. Employees could raise their concerns through suggestion box,
employee representative or management directly. Based on workers representative interview, no discrimination was found against worker
representative. The workers representative could be freely to communicate with workers in the workplace at any time. Based on satisfactory
evidence, the main auditee respected this principle.
MR E IR AP, R L T4 (HR A8 T R T 120194125 28 H k241 i TR . 03 TR 512 R34 H 2
7R, HRoE—R&CTF202049 4 HF. TR LGEN & WA, TARE, SEEREHERBE ORI 84985 TARTG®R, BaK
DX A TR AT A . TARRAE TAEZF AT AT (TR e TN . BT AW RIS, RS2 sy 2 B AN

Remarks from Auditee:
None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on document review, management interview, workers interview and worker representative interview, it was noted the auditee has taken the
necessary measures to avoid discrimination from the workers. The auditee has conducted internal assessment of the most risky activates in
which discrimination may occur, and established written policy and procedures to avoid occurrence of discrimination behaviors. The auditee also
had established mechanism to prevent workers from retaliation such as disciplined, dismissed or other kinds of discrimination for their complaints
against infringements of their rights. No case of discrimination behaviors were identified during the audit. Based on satisfactory evidence, the
main auditee respected this principle.
SR BHEEVIR. R LUIR R LARRVIR, R E %5 RHL T 06 B2 [ F i R o T N BB . A A% 7 E20 m) e BB i B
B PEE A VPGS, IR T TS B AR e LR Gt BBARAT . A% T SRR CAB R NS IR AL R AT A B A
fif BB . FEE TR S, BA R R LT AEAE B CABIAT . ST R EN, L%y S A .

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: B Deadline date:19/02/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on management and workers' interview and document review, employees were paid no less than the local legal minimum hourly rate of
RMB 8.91 since July 1, 2018. Employees were paid on 150% and 200% of normal wage for the regular overtime hours and rest day overtime
hours, respectively. Through payroll records review, management interview and employee interview, employees were paid on hourly rate basis
around 25th of each month for previous payment cycle by cash. Paid annual leave, public holidays, sick leave, marriage leave, maternity leave
and funeral leave were defined and provided to workers. No illegal deduction was deducted from workers’ wage. The auditee provided the same
wage and benefits for male and female employees in the same workstation, all employees were treated equally. However, based on satisfactory
evidence, the main auditee partially respected this principle.
MRHEETELZ S 71 Tk ORI, A TS TREAME F2018457 H 1 H 2 J5 243k i S fl /N T 558.9176. 54 LAET-I IEEAN 4R & HInJE 43 7132
AHIEH THRI.5MRE MM T8 . W AF TRE. BEEUARKE R TR, AL TR, ER8A25H 224 U oA . T #E
FERRPE T AFFR. e R R PR RGS R Te BOA A S EITEOR R . B %0 55 L B A A () e R AR IR A T B
B, A R LA E, T NIRIESE, 32852 § A% 7 0 S X A R

5.5- It was noted that there were a total of 412 employees including 11 newly hired employees and 22 retired employees (all were permanent and
non-dispatched employees) in the factory, thus totally 379 employees were eligible to receive five types of social insurances according to the law.
The social insurance receipts from August to October 2020 were provided for review. Based on social insurance receipts of October 2020, 155
employees (40.8% employees) were enrolled in pension insurance, unemployment insurance, medical insurance, child-bearing insurance and
occupational injury insurance. The auditee provided commercial accident insurance to the rest workers. The commercial accident insurance was
group insurance, with one year’s validity period from March 6, 2020 to March 5, 2021. The factory management explained that some employees
were not willing to participate in social insurance again as they purchased rural insurance at home. (Remark: The factory did not obtain the social
insurance waiver) (Reference law/regulation: Article 72 and 73 of the PRC Labor Law.)
AL GURIL T 34741244 5% TALSE 1142 30t 03 TAN22 44 186k 03 T (430 K HARIRIE 1), BRIm3EA 3794 i TAF& 2R, 1) #24t 12020
EHF10H MALIRIIRE S . RHE20204F10 H (MALIRIE, 1554 AT (40.8% % T) ST FREARM . FWARK: . ST IRE:. A H AT
PRE . T S HARETA A AR T LS . kS AR, A By — 4 A20204E3 H6 H 2120214E3 H5 H . T.) A BLARE RS 4 72 T
FUATEEFIEE T ARAR, BIMAREAE BWEALAR. (8 T) &AFARI) (SGREM: (e ANRIEMETTZNE) 572, 735K
FE. )

Remarks from Auditee:
Accept and will take corrective action.
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Producer : GUANGDONG SINGWEAR -
GARMENTS CO., LTD amfori @ BSCI

DBID : 334274 and Audit Id : 198226 Audit Date : 17/11/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: D Deadline date:19/02/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee established Working Hour Management Procedure which defined that regular working hours were 8 hours per day and 40
hours per week. The main auditee used face recognition system to record working hours. Their regular work days were from Monday to Friday.
Based on the records of 22 sampled workers, workers’ maximum overtime hours were 4.25 hours per day, 32 hours per week and 172 hours per
month; the longest consecutive working days without rest were 6. No statutory holiday overtime work was arranged. The peak season in the
factory was not obvious. No one looked tired during the working time, no worker injured due to the overtime working during last 12 months, no
forced labor was found, all the overtime hours were voluntary and no home worker was found. However, based on satisfactory evidence, the
main auditee did not fully respect this principle.

HEHARZTTHIE T AR RV BRE R, HE 28 B SEATRER 8/ L B35 40/ N I b T o B A% 7 68 IR R ek R 5% TR AR [R] o IE
R TARR B8 — 2 . WRIE222 A A RIS, BORIMPEN [RDA4ER4. 25/ L R 32/ N AN4E H 172/ 5 Bl B SE TR REE6
Ko REHREEMBHMIE. T) REFAWE . RRIG T LAEPRWES, HidE124H 8 G TROAMIER A T, JEskiasishisie, Bram
P T B, REAKEL. 2, ETASNERIES, EEZEZ7 800 728 mX NN .

6.2- Based on 22 sample workers’ time records, it was noted that 22 out of 22 randomly selected workers’ monthly overtime hours were 102.75-152

hours in September 2020 (latest payment month), 22 out of 22 randomly selected workers’ monthly overtime hours were 95-124 hours in May
2020 (random month) and 22 out of 22 randomly selected workers’ monthly overtime hours were 116-172 hours in December 2019 (random
month), which exceeded legal overtime limit: 36 hours per month. In addition, the daily overtime was also exceeded the legal requirement of 3
hours in September 2020 (latest payment month), May 2020 (random month) and December 2019 (random month), with the maximum of 4.25
hours. (Reference law/regulation: PRC Labor Law article 41.)
R R IR 22 40 A THIFE LR,  20204E9 H 4 (Frile 7 H )BEALAE 9224 5% T rh A 2244 () H INBER [8]9102.75-152/Mkf, 20204E5 )] (KAl
H) BENLRE: 1224 53 LA 2244 (1 PR 18] 595-124 /N #12019:12 1 (BENLH D BENLIIEE: (9224 53 L4 2244 (1 7 InJERS 6] 9 116-172/)
I, R E BRI H IR 136/ . Bbsh, 2020429 H 4 (Sl ki H ) , 20204E5H  (BEHLH D F120194E12H (BENLH D 7 T H inBk vk
FUERIS/NI, K A4.25/N . (ZIRVEM: (e NRIEAIE J7 35D 5541%%)

Remarks from Auditee:
Accept and will take corrective action.

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: A Deadline date:19/02/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee established effective system regarding health and safety, appointed one senior management to be responsible for health and
safety affairs; periodical health and safety check were conducted. Adequate fire extinguishing equipment was installed at production areas. The
production floors were kept in good condition. Adequate unlocked and unblocked evacuation exits were available at production floors; adequate
first aid kits were equipped and qualified first aiders were available in main auditee. Clean drinking water was free access to all employees.
However, based on satisfactory evidence, the main auditee partially respected this principle. Remark: The auditee provided dormitory, canteen
and kitchen for employees. However, no transportation was provided.

BT AL T A AU R 22 AR R, HE G — LA U BN A USR5 RN A A . RS TS B B % 7R A X
AP X IR R AR ORRE R A7 . AR XA 9010 R BB RBHFEMZ AW D, T Ek 7 2080 2oz ioRE 2 i St . 4 R TR G
PR IE R R K (B, B2 NI IESE, #aA% 07 0 B EBSCIM A K EN . &vE: #sZ hm TRt T 1e&. &Mk p. Hi2
BWAHRMZETH.

7.1 - It was noted that the facility could not provide the qualification certificate of the principal in charge and persons for the management of work
safety for review. (Reference law/regulation: Law of the PRC on Work Safety Article 24)

LRI AL TEFAR B2 A R A 5T A 22 2B B RAE B AL . (SRR KR (R N RIEANE 22 242 70%) 552455)

7.3 - The factory did not provide pre-job, in-job or off job occupational medical examination for workers who were exposed to occupational hazards
(High noise in the weaving section and there are benzene series in the printing section.) Reference law: PRC Law of Prevention and Control of
Occupational Diseases article 35.

L) B A AR F AR CSULES /A AE R, BRI IAAE R R D I CRRBE AT, R, BRBOR AR . SEREE:  (hEA
B E IRV B VAT 55355 .

7.4 - According to the provided occupational health and safety risk assessment form by the factory, worker and worker representative interview, worker
and worker representatives did not participate in the occupational health and safety risk assessment.
MR T R AL B AR e 22 4 KU IPAG R, A T RAR O TARGR VI, 03 AR TARIR A S S UL AR e 22 4 KU VP4

7.6 - It was noted that three workers exposed in large noise in weaving section of production building did not wear the provided earplug. In addition,
two workers contacting chemicals in printing section did not wear the provided rubber glove or chemical prevention mask. (Reference
law/regulation: PRC Safety Manufacturing Law article 54)
A% R R AL 7 R A1 7 R 344 % R TE KM E BRS04 IR SRR I R 28 . BB, BV 4R (A1 344 el 2% S 1) 53 DA ISR AR L AR IS T2 A0
B AR, (SHEM:  ChENRIE 2= E7E) 55450

7.8 - Based on satisfied evidence, the main auditee partially respect this principle 7.8 because the auditee did not display the accident and emergency
procedure onsite to make it understood by employees and first aiders.
HTA NHERIES, ZH 07 E o S EAENKT.8, FNZH LI B A KRS ANE S S SUC BE AR e ik 53 TR SRR AR .

Remarks from Auditee:
Accept and will take corrective action.
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Producer : GUANGDONG SINGWEAR .
GARMENTS CO., LTD amfori @ BSCI

DBID : 334274 and Audit Id : 198226 Audit Date : 17/11/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established prohibiting child labor procedures and child labor remedial procedure. Ms. Lin Lulu/HR Clerk was in charge of
employee recruitment and she would authenticate ID cards through eye-measurement, interview and physical appearance comparison. The
auditee maintained the ID copies of all the 22 sampled workers in their personnel files. The auditee provided trainings on child labor prohibition,
age verification mechanism and child labor remedial procedure to human resources and production department. No child labor was detected
during current assessment, and the youngest worker in the auditee was 18 years old. Based on satisfactory evidence, the main auditee
respected this principle.
W Z T AL T AR A B TR AN TR Fr o AR FR/ N SC O3 6157 03 THRNS, dhoxilid B, V3R R T L4507 U3 0 B ilE. 1) 76
BT 2244l B3 T A NS R RAF T AT S G IES B ) 2 A D SRR VRAE =30 )5 0t T A5 A 2 T, AR iR WL A 3 TR Bfe e
FIREe R H A RIE T, T Hurs/MERR18% . B4 N M, £ 2529 % )7 B X AR .

Remarks from Auditee:
None

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has established written young worker protection policy and procedures which included preventing young workers from harms,
providing health and safety training and grievance procedures to young workers, etc. Although no young worker was hired by auditee, the risk
assessment and control measures were covered the special requirements of young workers in the health and safety management of the auditee.
The youngest worker in the auditee was 18 years old. Based on satisfactory evidence, the main auditee respected this principle.
W R 7 ESL T ORAP AR AR LIIREFE s AR T X AR AR TR T« 43 R FRAF e (A R 22 A B I LA R A A RHLE .  ERAA T A SR A R AR
T, AR A T T XU DA AR R 6 5 T SR B AR (g e 22 A BT T KRR R T oK . B RN A o188 o T4 NI IES, &=
B AT AR .

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
As per the factory management, they did not use any temporary or seasonal workers. Based on document review, the auditee had established
procedure regarding Hiring Procedure and implemented it accordingly. The auditee signed labor contract with each employee within one month
after hiring and all employees obtained one copy of labor contract. Based on satisfactory evidence, the main auditee respected this principle.
M T &8, MATRA B G TEREET T RIS, T AESLEMRT, JFHEEORIT. ZHZITE R TR H A 56 57
LR ER, RN G TSRS REIAR. 5T NI, E 82 %07 S AN

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
There was no forced labor found in the auditee. All employees were voluntary to work in the facility based on onsite observation and worker
interview. According to the documents review and worker interview, the facility didn't retain the ID or salary or other benefits of the workers. All
employees were permitted to leave the facility freely after the work shift was over. The facility has established the written policy to prohibit the use
of corporal punishment, mental or physical coercion or verbal abuse. No prison workers or home workers were found during current assessment.
Based on satisfactory evidence, the main auditee respected this principle.
SRR A ARZAR R IRE S T RIEDIZWEN A TR, P A LHR ARSI, Ry CR MUK, T SRR S b o s #
BHARFIIAT . TARSS ARG T AR LAE HEIE L) . L) 857 7 Bl BOREE AR AR T, R ARG, BEE = 8. o o) AR R BR
MR TR RE L T NI IESE, 2 0 % 7 S AN S

Remarks from Auditee:
None
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: B Deadline date:19/02/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee established the procedure to protect the environment. No obvious environmental pollution was identified during the audit. The
auditee had also established environmental management policy and procedures which included conformity assessment concerning to
environmental law, waste management, and etc. However, based on satisfactory evidence, the main auditee did not fully respect this principle.
WEHAZ T RESL T FARAF AR T o BRI R R DB 05 QR AT 9. Ao s RIS T RO, e p BRI R A S RS, IR
MRS, (E, FETA NI, FEZEZITRA T EEEXA RN .

12.2 - The list of identification about legal requirement provided by auditee did not cover the updated information and no assessment was performed on
them.
)RR R AR BT X L B K A E R E R B BOHRES A SRR R P I R

12,5 - The auditee did not formulate energy and resource saving plan for preserving local water resource and improving the usage efficiency of water
resource.

B AZTT B 38 5 L0 BEIR BT IR TSI ARG 24 b B 7K BRI B et K B A 5 P 2

Remarks from Auditee:
Accept and will take corrective action.

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 198226] Audit Date: 17/11/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established relevant business ethics procedures, including anti-bribery procedure and rewards ethical behavior policy. The auditee
identified ethics risk and taken preventive action; training on business ethics was provided to raise awareness of the employees from key
positions. Based on satisfactory evidence, the main auditee respected this principle.
W75 S T R TE AR KA P, ELAE T S IR P A R M AR O . R A T ) T R TE AR KUKy, i E T B . SR AL T R lE AR
RENE AL AL, DR BN T4 AR RGES, EE2 s B A .

Remarks from Auditee:
None
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